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Infroduction

What is the Vogel’s Code of
Conduct?

The Vogel's Code of Conduct sets
clear principles for our business
conduct and provides useful
guidance for management of critical
risk areas such as privacy, conflicts

of interest, improper payments,
environmental impacts and others.
Vogel’'s wants to conduct its business
in strict compliance with applicable

(local) laws and regulations.

Why do we have a Code, and
who must follow it?

This Code of Conduct reflects who
we are and what’s important to us.
That’s why we count on every Vogel's
Partner* to follow our Code and make
decisions that will preserve the frust
that others have placed in us. Failure
to do so can result in disciplinary
action, including termination of their

(employment-) contract.

We encourage you to read our Code
of Conduct and use it to guide your

actions.
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What we stand for - Our key
values

Customers always expect us to
exceed their expectations. To
maintain our position as market
leader we need to embrace a
corporate culture that revolves
around improving, innovating and
getting things done. With our core
values we express what we stand for.

They inspire everything we do.

Accessible, positive and exploring.
Af Vogel's we consider these key
values to be very important. They
make us strong and one of a kind.
Live our values every day; in our work
and collaboration with others. That’s
how we continue to maximize the
attraction of the Vogel's brand and

strengthen our reputation.

*Vogel's employees, Vogel's distributors,
suppliers, contractors, subcontractors,
consultants, and joint venture partners
(hereinafter: Vogel’s Partners).
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Workplace

Chapter 1. Integrity & non
discrimination

Vogel's Partners shall commit to
act fairly and with integrity and
are expected to comply with
all applicable local rules and

regulations.

At Vogel's we treat each other with
respect and dignity. This means

that our employees are entitled to
work in an environment that is free

of harassment and discrimination.
Vogel's strives to use the highest
standards of ethics that are

required to meet all these social
responsibilities, including rules
relating fo business integrity, unfair
advantage, disclosure of information,
intfellectual property, fair business,
advertising and competition,
protection of identity, and community

engagement,

Vogel's promotes equal opportunity
in its hiring practices and makes
recruiting decisions based solely on

job-related criteria. Vogel's Partners
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shall treat its employees equally in
employment and occupation, and
will ensure that each has equal
opportunities. Vogel's Partners

shall offer equal pay for equal work
performed at equal levels. No form
of harassment or discrimination

in respect of employment and
occupation will be tolerated, such as
discrimination based on race, color,
sex, age, language, religion, political
or other opinion, national or social

origin, property, birth or other status.

Vogel’s creates and promotes an
environment that is inclusive of all
people and their unique abilities,
strengths and differences. We respect
diversity in each other, our customers
and all other Vogel's Partners with

whom we interact.

Vogel’s Partners are expected to
follow all safety rules and practices.
In order to enhance the workplace
environment, you should be familiar
with and follow any work safety
information and training provided to

you.
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Business Practices

Chapter 3. Health, safety and
labor conditions

Vogel’s Partners must comply with
the Vogel’'s Code of Conduct, which
protects the working conditions and

rights of their employees.

Vogel’s Partners shall do all that is
reasonable and practicable to:

* Ensure compliance with national
and international health and safety
regulations;

¢ Protect the health and safety

of employees and contract labor
and minimize any adverse work
conditions;

s Implement safe and healthful

work practices to prevent injury,
iliness, (virus)epidemics and property
damage;

* Minimize occupational exposures
to potentially hazardous materials
and unsafe work conditions by
maintaining appropriate safety
systems and effective controls;

¢ Implement an emergency response
program that addresses the most

likely anficipated emergencies;
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« Train managers and employees to
assure their continued commitment
to their own health and safety and
that of their co-workers;

 Involve employees at all levels in the
health and safety program; assure
their accountability for injury and

illness prevention.

Vogel’s Partners shall not employ
children in violation of convention

138 and 182 of the International Labor
Organization. In case of child labour,
Vogel’s shall fake immediate remedial
action in consultation with the related
partner, considering the interests of

the children employed.

This action will include:

« The obligation of the Vogel's Partner
not to employ children;

« Minimally acceptable employment
conditions for all employed (such as
education, working hours, wages,
medical facilities etc.);

¢ A fime period within which the
Vogel’s Partner will comply with

mentioned ILO norms.
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